
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
For consideration please submit resume and cover letter to the following: 

 
mmcfarland@arkansascityks.gov 

 

 
Position Closes for Application May 31, 2022 

 
 

THE CITY OF ARKANSAS CITY IS AN EQUAL OPPORTUNITY EMPLOYER 

mailto:mmcfarland@arkansascityks.gov


 

 

FORWARD 

 

This is an excellent opportunity for the experienced Fire/EMS service professional in a full-service community 
with a small-town atmosphere. The City of Arkansas City, Kansas is located 50 minutes from Wichita and is in 
close proximity to major employers and cultural amenities. The City Manager seeks a skilled and proven, 
progressive Fire/EMS Chief to lead and manage the Arkansas City Fire/EMS Department. 

 

This recruitment profile outlines the experience, education, skills, abilities and personal characteristics 
identified as either necessary or desirable for the candidates for Fire/EMS Chief of Arkansas City. 

 

The profile will be used as a guide in the recruitment process, providing specific criteria by which applications 
will be screened and individuals selected for final interview and hiring consideration. 

 

All inquiries related to the recruitment and selection process for the position should be directed to the 
attention of the City of Arkansas City Human Resources Director: 

 

Marla McFarland 
Human Resources Director 
(620) 441-4405 
mmcfarland@arkansasictyks.gov 

 

The website www.arkcity.org can provide a great deal of helpful information about our wonderful, mid- 
western community. 

mailto:mmcfarland@arkansasictyks.gov
http://www.arkcity.org/
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LOCAL GOVERNANCE 
 

The City of Arkansas City established a Commissioner-Manager form of government on November 4, 1930. 

The City of Arkansas City is governed by a Board of Commissioners as provided by the laws of Kansas for cities 

of the second class having the statutory Commission-Manager plan of government. The Commission shall 

choose its own Chairman, traditionally the top vote getter, and the Chairman shall have the title of Mayor. The 

Mayor traditionally serves for one year at which time the Commission selects another Commissioner. Three 

Commissioners are elected at one time with the top two vote getters being elected for four years and the 

other for two.  All are elected on a non-partisan basis.  The next city election will be held in November 2023. 

 
The administration of the City’s business shall be in the hands of the City Manager of Arkansas City. The 

Commission shall appoint a City Manager who is chosen solely on the basis of administrative ability. 

 
The city is its own municipal water supplier and has been the recipient of an award from the Kansas Rural 

Water Association twice (2019 & 2022) for the best tasting water in Kansas. 

 
Several departments have been established to provide vital services to the citizens of Arkansas City. These 

broad categories include City Manager Department, Public Services Department, Environmental Services 

Department, Police Department and Fire/EMS Department with several divisions within the above listed 

Departments. 



FIRE/EMS DEPARTMENT STAFF 
 

The Fire/EMS Chief is supported by a Fire Marshal an 
EMS Director and six command staff along with fifteen 
combined: 

• Firefighter/EMTs
• Firefighter/Paramedics
• Engineer EMTs
• Engineer/Paramedics

• Paramedics
All personnel are trained in firefighting (except 
Paramedic only positions) and are either certified as an 
EMT or a Paramedic. The department also has a 
Firefighter Reserve Program. 

 
The Fire/EMS Chief, the Fire Marshal and the EMS Director positions are salaried, exempt and generally work 
Monday through Friday from 8am-5pm unless otherwise necessary. There are three shifts of seven personnel 
who work 24 on/24 off/24 on/24off/24 on/4 days off with on call status following each shift worked. 

 

 
STATION/LOCATION 

 

The City of Arkansas City has one FIRE/EMS 
Station with an equipment storage building in 
use. The fire station is located in the central part 
of the City. 

 
 
 
 
 
 

 

COMBINED RESOURCES 
 

The City of Arkansas City Fire/EMS Department has a mutual aid 
agreement, for structure fires, with the neighboring City of Winfield. 

 
The Cowley County Fire Chiefs recently formed a Wildland Task 
Force and the Arkansas City Fire/EMS Department has a Technical 
Rescue Team, Confined Space Team and Swift Water Rescue Team.  



SERVICE TO RESIDENTS 
 

Residents of the City of Arkansas City receive fire 
protection services and EMS Services from the 
Arkansas City Fire/EMS Department. The department 
also provides Ground Ambulance services to the City 
of Arkansas City and the surrounding rural areas of 
Cowley County, Kansas and portions of Sumner 
County, Kansas. 

 



 
 
 

EQUIPMENT 
 

 
 
 
 
 
 
 
 
 
 
 

 
 1932 Buick Firetruck (Antique) 
 1948 Seagraves Firetruck (Antique) 

 2 Outboard Motor Boats 
 Bauer Cascade System 

Vehicle Year Make Model 
Command 50 2008 Dodge Durango 

Command 53 2008 Dodge Durango 
    

Battalion 5 2016 Chevy Silverado 

Battalion 51 2005 Ford F150 
    

Medic 54 2015 Ford E350 

Medic 55 2019 Ford E450 

Medic 56 2018 Ford E450 

Medic 57 2019 Ford E450 
    

Tanker 51 2018 Toyne Freightliner 

Tanker 52 1994 International TANKER 
    

Pickup 51 2012 Ford F350 

Pickup 52 1998 Dodge 3500 
    

 
Engine 51 2013 Pierce  

Engine 52 2019 Ferrara  

    

Pumper 53 1990 Cargo M923A1 

Pumper 54 1990   

Pumper 55 1972 AM GENERAL 
    

AP 51 2005 Smeal  

    

Rescue 51 2005 Ford F550 
 



 

COMMUNITY INVOLVEMENT 
 

Some of the activities and programs the Arkansas City 
Fire/EMS Department is involved with include: 

 

• Fire Prevention Week
• EMS Week
• Annual Health/Safety Fair
• Fire Extinguisher Training/Demonstrations
• Citizen CPR Classes
• Department Tours
• Smoke Detector Programs
• Fire Prevention Training
• MDA Boot Drive

• In-House Training

• In-House ACLS Instructors
• In-House PALS Instructors

• Ark City Fire/EMS Scholarship Fund
 

 



JOB DESCRIPTION  

CITY OF ARKANSAS CITY 
FIRE/EMS CHIEF JOB DESCRIPTION 

 

Department: Fire/EMS Pay Range:  37 
Division: None Location: Fire/EMS Department 
FLSA: 
Work Shift: 

Salaried, Exempt (Executive) 
Generally M-F (unless otherwise necessary) 

 

Work Status: Full-Time  
PCP Level: 
KPERS: 

2 - Light Work 
KPF Covered Position 

 

Residency: None  
Response Time: 
Cell Allowance: 

20 Minutes 
Yes 

 

 

GENERAL OVERVIEW OF POSITION AND RESPONSIBILITIES 
The Fire/EMS Chief position is an FLSA exempt position that exists to direct and manage all fire prevention and firefighting activities 
as well as all emergency medical services in the community. The position performs a variety of technical, administrative and 
supervisory work in planning, organizing, directing and implementing fire prevention and fire suppression and emergency medical 
services to prevent or minimize the loss of life and property by fire, hazardous material situations and emergency medical 
conditions. 

 

SUPERVISION RECEIVED 
Works under the general guidance and direction of the City Manager. 

 
SUPERVISION EXERCISED 
The Fire/EMS Chief is the chief executive of the Fire/EMS Department and exercises supervision over all Fire/EMS staff and 
operations directly or through subordinate supervisors. As the chief executive of the Fire/EMS Department, the Fire/EMS Chief’s 
decisions as to hiring, firing, advancement, promotion or any other change of status of other employees in the Fire/EMS Department 
will be given particular weight. 

 
ESSENTIAL FUNCTIONS 
Essential functions of the job may include but are not limited to the following: 
• Serve as the City's Incident Commander during emergencies/large scale incidents.

• Ensure the Fire/EMS Department maintains a degree of readiness for all activities/services at all times.

• Plan, coordinate, supervise and evaluate Fire and EMS operations.

• Manage, direct and develop all Fire/EMS Department staff.

• Ensure departmental compliance with regulatory requirements.
• Keep up to date with new firefighting, rescue and fire prevention techniques as well as emergency medical care services and 

systems.

• Oversee the development, scheduling, instruction and evaluation of training and education programs.

• Schedule and assign responsibilities to staff and conduct/approve employee evaluations.
• Prepare annual operating budget and capital improvement budget.

• Administer budget in accordance with established City policies and procedures.

• Direct investigations for the determination of origin and cause of fires.
• Plan departmental operations with respect to equipment, apparatus as the service requires; evaluate the need for and 

recommend the purchase of new supplies, equipment and apparatus.
• Promote positive relations with other agencies to ensure appropriate mutual aid responses and goodwill among other 

departments and the public.
• Develop and manage effective partnerships through communication and planning efforts with elected officials, other city 

departments, media and the public.
• Maintain contact with general public, department officers and other City officials in the performance of Fire/EMS Department 

activities.

• Maintain consistent reliable attendance.
• Perform other duties as assigned.



NON-ESSENTIAL FUNCTIONS 
• Coordinate activities with supervisors or other City departments and exchange information with officers/supervisors in other 

Fire/EMS Departments.

• Attend conferences and meetings to keep updated on current trends in the field.

• Represent the City Fire/EMS department in a variety of local, county, state and other meetings.
• Serve as a member of various employee committees.

 

REQUIRED KNOWLEDGE, SKILLS AND ABILITIES 

• Continual and sustained demonstration of the highest standards of personal integrity and honesty.

• Ability to command respect and maintain discipline and high morale.

• Ability to assess and prioritize situations under pressure, exercise good judgment and make sound decisions.
• Possession of leadership, supervisory, employee relations and budgetary skills together with a strong background in an 

integrated fire and EMS service.
• Ability to command a group of employees in an emergency and to organize, initiate and coordinate action to resolve a crisis 

with regards for property and life of both civilian and fire personnel.
• Extensive knowledge of modern fire and suppression techniques; fire prevention, fire investigation, disaster planning and 

management as well as emergency medical services principles, procedures, techniques and equipment.

• Thorough knowledge of the National Incident Management System (NIMS).

• Knowledge of response and methods regarding wildland and vegetation fires.

• Knowledge of flood response and swift water rescue.

• Thorough knowledge of laws, ordinances, department procedures and regulations.

• Thorough knowledge of Arkansas City geography (i.e. streets; hydrants, buildings locations, etc.).
• Thorough knowledge of City and department policies.

• Knowledge of fire protection methods and of related City Ordinances.

• Ability to communicate effectively orally and in writing.
• Ability to effectively give and receive verbal and written instructions.

 
COMMITMENT TO MISSION AND ORGANIZATIONAL VALUES 
It is each employee’s commitment to uphold these core values while representing the City of Arkansas City in carrying out mun icipal 
duties as public servants. These values should form the basis for interactions with the general public, with other agencies and with 
each other. 

 

Mission 
The City of Arkansas City strives to provide a high quality of life for its citizens by furnishing a variety of efficient services in a 
professional, courteous manner. 

 
Statement of Organizational Values 
We value Professional Ethics, which includes: 

• Honesty

• Compassion

• Fairness
• Confidentiality

• Reliability
• Stewardship of Resources

• Respectfulness

• Non-Discriminatory Behavior
• Professionalism & Personal Courtesy

 

We value Commitment to Citizens through Customer Service, which includes: 

• Courteous Interaction with the Public

• Pride & Ownership

• Programs that Address Citizen Needs
• A Sense of Urgency and Responsiveness

• A Service-Oriented Approach to Patrons
• Listening as Well as Hearing



We value Commitment to Excellence, which includes: 

• An Ability to see the Big Picture
• A Sense of Pride

• A Commitment to Employee Knowledge

• Employee Professionalism

• Accountability

• Teamwork

• Protection of Health, Safety & Public Welfare

• A Willingness to Embrace Change

• A Commitment to Organizational Goals
• Clear Communication

 

EDUCATION AND EXPERIENCE 
• Bachelor degree in Fire Science, Public Administration or a closely related field desired but, not required (experience may be 

considered in lieu of education).
• Ten (10) years of progressively responsible experience in fire and EMS, including five (5) years in a supervisory or management 

level preferred, but not required.

• Fire Inspector and Fire Investigator experience preferred, but not required.

• Personnel management and public relations experience preferred.
• Any combination of the above at the discretion of the City Manager.

 

CERTIFICATION(S) AND LICENSE(S) 

• Current Emergency Medical Technician (EMT) or Paramedic certification.
• Incident Command System (ICS) 100, 200, 300, 400, 700, 800. 
• Must possess or be able to obtain, within one (1) year of placement in the position, a valid Class B Non-Commercial Driver’s 

License with a safe driving record as determined by the employer. 
 

PRE- EMPLOYMENT TESTING 
Components of the following pre-employment testing may be conducted and must be successfully completed by the employee: 
• Personality Profile testing.

• Management Aptitude testing.

• Criminal history background checks.

• Physical Capacity Profile – Level 2.
• Drug screen.
• Alcohol testing.

 

WORK ENVIRONMENT AND CONDITIONS 
The work environment characteristics described are representative of those an employee encounters while performing the essential 
functions of this job. Work is performed primarily in office, vehicle and outdoor settings, in all weather conditions, including 
temperature extremes, during day and night shifts. Work is often performed in emergency and stressful situations. Individual is 
exposed to hearing alarms and hazards associated with fighting fires and rendering emergency medical assistance, including smoke, 
noxious odors, fumes, chemicals, liquid chemicals, solvents and oils. The employee occasionally works near moving mechanical 
parts, in high precarious places, and is occasionally exposed to wet and/or humid conditions, fumes, airborne particles, toxic/caustic 
chemicals, risk of electrical shock and vibration. The noise level in office settings is normally quiet; in the work environment it is 
usually moderate, except during certain firefighting or EMS activities when noise levels may be loud to very loud. 

 
ESSENTIAL PHYSICAL FUNCTIONS 
The physical demands described here are representative of those that must be met by an employee to successfully perform the 
essential functions of this job. 

 
Must meet Level 2 in Department of Labor’s Dictionary of Titles – Light Work exerting up to 20 pounds of force occasionally, and/or 
up to 10 pounds of force frequently. Required walking or standing to a significant degree; or requires sitting most of the time but 
entails pushing and/or pulling of arm or leg controls. 



LIFTING 

 
 

Maximum Force 

None  

Limited 
(0-1 hour) 

 

Occasional 
(1-3 hours) 

Frequent 
(3-6 

hours) 

Constant 
(6-8 

hours) 

Objects 

01-10lbs. 
(Sedentary) 

   x   

11-20lbs. 
(Light) 

   

x 
   

21-50lbs. 
(Medium) 

x      

51-100lbs. 
(Heavy) 

x      

100 + lbs. 

 
(Very Heavy) 

 
x 

     

 

CARRYING 

 

Maximum 
Force 

None  

Limited 
(0-1 hour) 

 

Occasional 
(1-3 hours) 

Frequent 
(3-6 

hours) 

Constant 
(6-8 

hours) 

Maximum Distance Carried 

01-10lbs. 
(Sedentary) 

   x   

11-20lbs. 
(Light) 

  x    

21-50lbs. 
(Medium) 

x      

51-100lbs. 
(Heavy) 

x      

100 + lbs. 
(Very 

Heavy) 

 

x 
     

 

PUSHING/PULLING 

 

Maximum 
Force 

None  

Limited 
(0-1 hour) 

 

Occasional 
(1-3 hours) 

Frequent 
(3-6 

hours) 

Constant 
(6-8 

hours) 

Maximum Distance Moved 

01-10lbs. 
(Sedentary) 

   
x 

  

11-20lbs. 
(Light) 

  
x 

   

21-50lbs. 
(Medium) 

x 
     

51-100lbs. 
(Heavy) 

x 
     

100 + lbs. 
(Very 

Heavy) 

 

x 
     



REACHING 

 None Limited 
(0-1 hour) 

Occasional 
(1-3 hours) 

Frequent 
(3-6 hours) 

Constant 
(6-8 hours) 

Comments 

Total 
Reaching 

  
x 

   

Below 
waist 

  
x 

   

Waist to 
Shoulder 

  
x 

   

Overhead 
  

x 
   

OTHER PHYSICAL DEMANDS 

 Non 
e 

Limited 
(0-1 

hour) 

 

Occasional 
(1-3 hours) 

 

Frequent 
(3-6 hours) 

Constant 
(6-8 

hours) 

Comments 

Sitting    x   
Standing    x   
Walking    x   

Climbing/Balancin
g (stairs, ladders, 

other) 

   

x 
   

Operating Foot 
Controls 

 
x 

    

Rotation of 
head/neck 

    
x 

 

Flexion (head bend 
down & head bend 

back) 

    

x 
  

Bending at the 
waist 

  
x 

   

Twisting at the 
waist 

  
x 

   

Kneeling  x     
Crouching 
(squatting) 

 
x 

    

Crawling  x     
Lying down (back, 

side, front) 
 

x 
    

Handling/grasping    x   
Forceful Gripping  x     

Fine Finger 
Manipulation 

    
x 

 

Keyboarding/Mous
e 

    
x 

 

Repetitive motion 
(multiple 

manipulation of 
same muscle 

group) 

   
 

x 

   

High Impact 
vibratory tools 

(bucking/riveting) 

 

x 
     

Low Impact 
vibratory tools 

(drilling/sanding) 

  

x 
    



SEEING 

Near Acuity: Required Far Acuity: Required Depth Perception: Required Field of Vision: Required 

Color Discrimination: Required Note Colors: Full Spectrum 

 

HEARING/TALKING 
Co-workers and public (in person and by telephone/two-way radio). 

 
MACHINES, TOOLS, EQUIPMENT, PARTS USED 
Computer and software applications including Microsoft Word, Excel, Power Point and Access. Office machines such as copier, 
fax, printer, telephone, calculator and scanner. Must be able to safely operate a motor vehicle. 

 
ENVIRONMENTAL/ATMOSPHERIC CONDITIONS 

70% Inside 30% Outside Temperature Extremes: All temperature extremes when outside 
Noise 
Level: 

Low: Moderate: x High: x (occasionally) 

Vibration: Present 

Dust: Present Odors: Present Fumes: Present Vapors: Present Mists: Present Gases: 
Present 

Chemicals: Present Note Types: Possible exposure to commercially available solvents, 
herbicides, pesticides and other chemicals used in commercial and 

residential construction and maintenance. 

Blood Borne Pathogens Present: May be present 

 

COGNITIVE & BEHAVIORAL CAPACITIES 

 Present Comments: 
 

Yes 
 

No 
Where appropriate: frequency or % of job 

 

COMPREHENSION, REMEMBER & PLAN 
   

Articulate and comprehend information in 
conversation. 

x  Frequent basis 

Read, comprehend, and use written materials. x  Frequent basis 

Use technology/instruments/tools & information 
systems. 

x  Frequent basis 

Remember spoken instructions. x  Frequent basis 

Remember written instructions. x  Frequent basis 

Remember visual instructions. x  Frequent basis 

Remember simple instructions. x  Frequent basis 

Remember detailed instructions. x  Frequent basis 

Perform repetitive or short-cycle work. x  Frequent basis 

Work under specific instructions. x  Frequent basis 

Completed complex tasks. x  Frequent basis 

    
ATTENTION & CONCENTRATION    

Fine detail: Regularly deals with data or things 
requiring attention to minute detail. 

x  Frequent basis 

Interruptions: Requires quickly resumed attention 
after multiple interruptions, or ability to easily shift 

between tasks. 

x  Frequent basis 

Sustained Attention: Requires unbroken lengthy 
attention to same/similar tasks. 

x  Frequent basis 

Multitasking: Job requires ability to attend to more 
than one activity simultaneously such as typing while 

answering phones. 

x  Frequent basis 

Visual or aural distractions:  busy, noisy environment x  Frequent basis 



making focusing difficult.    
    

EXECUTIVE FUNCTION    
Decision making: Makes critical decisions potentially 
affecting costs to company or public safety.($ or lives) 

x  Frequent basis 

Planning: Responsible for laying-out and planning 
sequence of work activity. 

x  Frequent basis 

Simple, repetitive, short-cycle tasks: Must frequently 
deal with boredom. 

 x N/A 

    
INFORMATION PROCESSING    

Processes highly technical information: reads, 
understands and uses complex or highly technical 

information or computation (calculus, etc.) 

x  N/A 

 Present Comments: 
 

Yes 
 

No 
Where appropriate: frequency or % of job 

Integrating Information: Obtains information (reads, 
hears) from multiple sources, then must be able to 

synthesize, integrate, and then utilize the information. 

x  Frequent basis 

High productivity or highly speeded work 
Meets expectation for high level of output with little 

“down-time” between tasks. 

x  Frequent basis 

High level visual-spatial reasoning: Processes 
information in graphic form. Perceives 3 dimensional 
objects from 2 dimensional representations (drawings 

plans, etc.). 

x  Frequent basis 

    
PSYCHOSOCIAL FACTORS    

Works alone: must work independently, with little 
oversight or supervision and/or contact with others 

x  Frequent basis 

Works in close proximity to others: works in same 
physical area as others but interaction is either limited 

or not required. 

x  Limited basis 

Frequent &/or extensive interaction with others, 
such as customers, public or peers (e.g. cashier, 

receptionist). 

x  Frequent basis 

Deals with people under adverse circumstances: deal 
with people who are angry or confrontational, 
critiques work of others, gives “bad news” etc. 

x  Frequent basis 

Deals with people under pressure of time or numbers 
(Customers with construction or code problems) 

x  Frequent basis 

Teamwork: Works as integral part of team, must 
cooperate with others, divide tasks, integrate output, 
and put team goals, ideas or plans before ones’ own. 

x  Frequent basis 

    
 

ATTENDANCE 
   

Maintain predictable and reliable attendance. x  Frequent basis 

Be punctual. x  Frequent basis 

Take rest periods at set times or only times 
determined by breaks in job responsibilities. 

x  Only as conditions and circumstances allow. 

Adjust to a flexible schedule of work days or shifts. x  Frequent basis 



GENERAL COMMENTS 

  
 
 
 

I, _____________, have read and understand the information contained herein.  
       (Print Name) 

 
 
 

Signature Date 

This job description is intended to identify and illustrate the kinds of duties that may be assigned. It should not be interpreted as 
describing all of the duties that may ever be required or be used to limit the nature and extent of assignments given. The job description 

does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the 
needs of the employer and requirements of the job change. 

The City of Arkansas City is an At-Will employer. 



City of Arkansas City, Kansas 

Benefits Package 
Please note participation in any of the following benefits is determined by eligibility requirements and election by 

the eligible employee. Contact the Human Resources Division for details. 
 

Blue Cross/Blue Shield of Kansas Health Insurance: 

 Triple Option (Deductible per group anniversary benefit period)

o Option 1 $200/$400 Individual/two-or-more persons 
o Option 2 $500/$1,000 Individual/two-or-more persons 
o Option 3 $1,000/$2,000 Individual/two-or-more persons 

 

Coinsurance (Member portion for most services)
o 20% of allowed amounts after deductible has been met; up to $1,000/$2,000 individual/two-or-more persons maximum 

 

Annual Out-of-Pocket Maximum (Includes deductible/coinsurance): Copays do not apply to the annual out-of-pocket amount. At the group's 
anniversary, an employee can upgrade no more than one deductible level within an option per benefit period. An employee can downgrade to 
any deductible level within an option per benefit period.

o Option 1 $1,200/$2,400 individual/two-or-more persons 
o Option 2 $1,500/$3,000 individual/two-or-more persons 
o Option 3 $2,000/$4,000 individual/two-or-more persons 

After the annual out-of-pocket amount has been reached (deductible/coinsurance) eligible benefits will be paid at 100% of the allowed amount 
for the remainder of the benefit period. 

 

200/400 deductible 500/1000 deductible 1000/2000 deductible 

ee 48.54 2x/month ee 35.55 2x/month ee 22.93 2x/month 

ee+ch 97.27 2x/month ee+ch 71.21 2x/month ee+ch 45.91 2x/month 

ee+sp 104.25 2x/month ee+sp 76.34 2x/month ee+sp 49.23 2x/month 

family 152.97 2x/month family 112.01 2x/month family 72.22 2x/month 

 
Delta Dental of Kansas Dental Insurance: 

Benefit % Paid for covered dental procedures (Subject to deductible and coinsurance)

o 100%   Diagnostic & Preventive 

o 80%    Basic 

o 50%    Major 

o No orthodontics included in plan. 

 
Options  

o EE $8.75 2x/month 

o Family $15.00 2x/month 

 
Deductible

o Coverage for diagnostic and preventive services is not subject to deductible - for all other covered benefits the calendar year deductible is 

$50 x 3 

 
Maximum Contract Benefit per Person

o $1,500 for all covered dental procedures for each eligible person in any calendar year 

 
FSA/DCFSA 
Flexible Spending Accounts allow employees to pay for certain qualified expenses (i.e., childcare expenses, health care expenses not paid by 
insurance) on a pre-tax basis. 

 
Vision Plan (Materials Only) 
This membership plan provides for discounts on frames, lenses and contacts. 

 
Supplemental Benefits 
The following plans offer additional benefits: 
• Accident
• Critical Illness
• Short-Term Disability
• Cancer
• Heart/Stroke



457b Deferred Compensation Plan 
The 457 plan is a type of nonqualified, tax advantaged deferred-compensation retirement plan that is available for governmental and certain non- 
governmental employers in the United States. The employer provides the plan and the employee defers compensation into it on a before-tax basis. 

 
Roth 457 Plan 
A Roth 457 plan is a type of deferred-compensation retirement plant that is available for governmental and certain non-governmental employers in 
the United States. The employer provides the plan and the employee defers compensation into it on an after-tax basis. 

 
KPERS/KP&F 

The Kansas Public Employees Retirement System (KPERS) is an umbrella organization that provides three statewide defined-benefit retirement plans 

for state and local public employees: 

• Kansas Public Employees Retirement System (KPERS)
• Kansas Police and Firemen’s Retirement System (KP&F)

• Kansas Retirement System for Judges (Judges)

 
Benefits 

If eligible, throughout your career, you contribute part of your salary to the Retirement System. Your employer also contributes on your behalf. 

The Retirement System then invests these funds and, when you retire, pays you a dependable monthly benefit for the rest of your life. The 

Retirement System also provides a $4,000 death benefit for retirees. 

 
As an active member, you may have basic life insurance and disability benefits. Your employer pays for these benefits. You can also purchase 

optional life insurance if your employer offers it. 

Membership                                                                                                                                                                                                                               

Kansas law requires that all employees in “covered positions” with participating employers must become members. A covered position for non- 

school employees is one that is covered by Social Security, is not seasonal or temporary, and requires at least 1,000 hours of work per year. The 

requirements for school employees differ only in the required hours: 630 hours per year or 3.5 hours per day for at least 180 days, including 

those who are working for more than one school employer. 

 

Life Insurance 
The City pays the premium on a $10,000 term life insurance policy for eligible employees. 

 
Paid Time Off 
The City provides eligible employees with various amounts of paid leave including Sick Leave and Vacation Leave according to City policy. 

 
Official City Holidays 
The City observes eleven (11) paid Official City Holidays per year: 

 

OFFICIAL CITY HOLIDAYS 

1 New Year’s Day January 1st 

2 Martin Luther King Jr. Day Third Monday in January 

3 President’s Day Third Monday in February 

4 Memorial Day Last Monday in May 

5 Independence Day July 4th 

6 Labor Day First Monday in September 

7 Veterans’ Day November 11th 

8 Thanksgiving Day Fourth Thursday in November 

9 Friday following Thanksgiving Day Friday following Thanksgiving Day 

10 Christmas Day December 25th 

11 Floating Holiday Designated annually by the City Manager 

https://en.wikipedia.org/wiki/Tax_advantage
https://en.wikipedia.org/wiki/Retirement_plan
https://en.wikipedia.org/wiki/Government
https://en.wikipedia.org/wiki/United_States
https://en.wikipedia.org/wiki/Deferred_compensation
https://en.wikipedia.org/wiki/Tax
https://en.wikipedia.org/wiki/United_States
https://en.wikipedia.org/wiki/Deferred_compensation


POSITION ADVERTISEMENT 
 
 
 

FIRE/EMS CHIEF 
 
 

The City of Arkansas City, Kansas, (population 11,974) seeks a skilled, proven and progressive individual to lead and manage 
the Arkansas City Fire/EMS Department. The department consists of 21 full-time and 2 part-time Firefighters, EMTs and 
Paramedics, a Fire Marshall, an Administrative Assistant and EMS Director. The department operates from one central 
station, has an operational budget of $2.3 million and responds to an average of approximately 2,500 calls annually. 

 

We are seeking a candidate who will be an innovative leader with the ability to mentor, train and motivate employees, set 
goals/objectives for the department and ensure the delivery of exceptional fire prevention/suppression and emergency 
medical services. A strong background in integrated fire and EMS necessary. Progressive personnel management and public 
relations experience as well as the ability to work cooperatively with surrounding departments is essential. 

 

Documented successful experience in fire and EMS as well as significant supervisory experience required. Bachelor degree 
in Fire Science, Public Administration or a closely related field desired but, not required (experience may be considered in 
lieu of education). Ten (10) years of progressively responsible experience in fire and EMS, including five (5) years in a 
supervisory or management level preferred. Any equivalent combination of training, experience and education that 
provides the required knowledge, skills and abilities may be considered by the City. 

 

Must possess a valid driver’s license with a safe driving record. Salaried, exempt compensation: $73,486 - $108,076 
annually. Excellent benefits package including health/dental insurance, paid leave and Kansas Police & Fire Retirement 
System (KP&F) benefits. 

 

The successful applicant must pass post-offer, pre-employment drug/alcohol screens along with physical capacity profile 
and background checks. 

 

For consideration please provide cover letter and resume to: 

mmcfarland@arkansascityks.gov 

 
 

Position closes for application May 31, 2022 
 

The City of Arkansas City is an Equal Opportunity Employer 
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